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CITY OFiTSMlti:lS':"GROVE ···:·'>:<}i.\~~~

'-.-,--_ .._-_. olw~R~:',;.:~~.~)1"'1-"-2-l0'-l- ·,\:;~}~<~.~:.·!~·?r~
,An'ordinance es tablishi'~~':;:a":':~:'c~de 'of e t~ical' con~uc t applicap~_e.:~l\i.~X,'
t o i the officers and employees of. the c i,ty and Cl ty agengie,s,JJ~'~~t···.~

.' , .. ',,~.:,:'<.;- ., :~.:i!:i:;);:-2:Jttti~1i~<::;;:·-' . ;'".',','.":··.~~:~~~i;,t
WHEREAS; the General' Assembly)oD·,'.the"Commonwealth of Kentucky ha·s~":::[;:.
enac t ed ' legisla tion requiririg~"the "cf ty to enac t and enforce a cod~-"·:~}':·,1
of ethics governing' the conductvo f vc i t y officers and employees"::';-:~;';'in',~~!i
beginning no , ~a ter than Jan,~~,~~;~_y~\~,Jl:~95; , and... '. :;.;;if);;').}:ttft~

" ,:::-'::'J.'/\::::~·/~";~~1;·"'.)-:;i5':... :'.".. '.;. " ""f~:/.r)/(!::.X~,~~~;

, WHEREAS, the officials of thi~:--c:L ty". are commi t ted to the ope,ra ti6~';-:::;~~\~~
of a ci ty government tha t manLf'e s ts the, highes t moral and e thica1:.','·:,,~:~(i~jflV
standards among its officers; andvemp Loyee s and desire to comply :Y;V:;·~::t~.i
with all. -requ i r emen ts of t~e~C,?~HIOnWeal th local' gov e nnmen t.· ethicf.(~Ja!:~~

. . .: . ',-:. .; '" ~. .',. .' , ',' . . :.:,.,~\1J;r;t~:rl,~?·~..
NOW, THEREFORE~ BE it. ordained::by':the legislative body of thec~,~'y')[/

~~.f"Smit,~s..'.Groye, Ken tUCkY~\):;;,~;;]r.:-t:/%;~::A/h;\_:~,:'.:\'':'::<''''..•. ' •.:/" ,.:,');~$~"
. SECTION 1. Ti tLe . Thfs';'-o-rdiriance" shall be known and may::b.e~

cited' a s! the "Ci ty ·of Smi ths:i~Gro\iei;:,Gode of Ethics.: .' ., ..::.!:~?rt'~~
, '. ". '.. '; .. . . ..: \ i;.}:}~~:':.~::,;:':i!r;:.-~:..... . ....

SECTION 2. Findings. ,.":::Th,e:;~l.eg~sla tLv e body of the cI tyof.;·(

S~i t~r::,~~:;.~e:f~~1:.S;,·;I~:~,~:;.,1e:~~~~~J~~~j.~~Ut;:r:,:,/:.:' .'.'; ... ,:;-.:~J' .,'; ·:;'i:;:.·:,:::;~:;~.
. " (A) ','.,Public .offic·e·arid:',,~.~rii:tj1:9.ynient wlth the 'c i ty "are :publicK"j'"

trus t s. ", ,··(,:~;::~~:,:;~:yp:..'i··'·"'· \' .. ' :' .',. :',··.:~jj~tfrf~h\\L'
(B). The vi tali ty and s t ab I l.L ty: of the' gove'rnmen t of this"'-:':;i~:'h~:"~:lif:

city depends upon' t.he+pub l.Lc'.s confidence· in the it1tegf:{,~f~r~~~
of its elected, an~ ?ppoit;ted officer~ and, employees. ":~\:h;:YJ:i~;~~
~henever the publ:J..c,.re.~elves; a confl1<~~ betwe:n the pr~v..a}:,,~1
an terests and the:,publ1c. dut Le s of 'a C1ty of f Lce r or el!1p.l.9~~

. tha t confidence is··.:tmp'eri1.ed." '. "". .·",:·}t;.;,/ i~ .'

·...f:f:;~;;;~~1:r.):t~(it~1:',;~~;\y;.~:;:': ,>. "::',,' ,.'~·;::f·,;(;;,H·
,·(c) The government o{:,:tl.\J:S~}p::i\Y:<haf('a'duty: to;piov~4e\i.f~;~,r. ,;J.~';

ci bi~ens .w~th s tanda.~cis' by' .~hich 'they de t e rmLne.rwhe th.~>'!J~;~;~.':
.'pub l i.c d Lt Le s are be i.ng f a Lthfully performed; and to .,j~;.'/"\'~:!\i~¥.~'
make its officers and employees aware 'of the s t and ar daj". ..';~~~:~:

.. w~ich· the ci t~zenr~righ t~ully :xpects them to com~l~_.:",{~:(~:::;::.~~!~\
Wl. tho while conduc tLng -.]the i r dut t e s . }', : 't'.U·~'<-:'i;··''1

'. .,,·:,·:'SE~t~~N'.3 >.\:: Pui~'6:~'e':~K~~YX\r~t~;fiti::/,;';~>:;,:>."."·.,,~\< ..:.:::i::> -.:.;;:,~,:)·:i.:.fiit~~j .
..;' " ."('~»:?;)i~~:~~:'t:~h:~';'6h~~~'~~~~~~':iWfY~fl~~:~?6!J~'~~~~~'~:::~:o·pro~~J~':~:~~?~:~'~~·~i~'.)b~'

, ....:,. o~ assuri~~.tha ti;:s.t:~pA~it.d13'::,gf.'e ~hic,al ..c orrduc t.,and::~iri~ntFJ~"";~;
':. dLs c Losu r e ;tequiretne~~'s:'A'or"'~fflcers "~ndemI?l.oyees of.~~h7t:~~:.

c a, ty shall be c Lear'LyJes t ab Ldahe d , und f orm an their appll-::t:.-
cation, and enforceable ;" arid" to provide the officers arid,;·X,:',
employees of the c{ty~~ith ad~ice and informatibh conceihiri~,
potential conflic tso.f:.. interest. which might .ar Ls e .Ln ,th~.:;:;4~,

":"-'.;i.~: ,,'.:.;'.;.~;~.:·;;"'::·.i':condtic t of i', their,r.~iibti,c.~~dU'fies i·;::~:i.'.~.'/:.: .. " , ".' .~:...: ~';c,'r.·~S"'·:'-·:!/"~<~

:··:Il(ri!;~1,t'1;~~;t"t,I:;,~,~.~·::....:~,~~']~rlrrll~~.·.··:·-'.'·..••;:';"!,'t:~~j~~~'~.'~
:>.:)j}~i\~~·~p:~:j:!!:i~t!£~~:{~fl~r~;'~4;~.i:d.i::/.".'':,:,',:.'h~~(JX·:~~':·,;'.i/:t~\ ~ <J r~{;~;~1~1:~;':;:{\;~:\.';:;",..;,:;:>:~?:'i.\l~l·:;j~F:::'ij.~r;·\d~~'-;,l:~j' .
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(B)

(c)

':(
:!;j~~~' .•..~~···>(i;;::;\;,::~k :.:

It is further the purpose' of this ordinance to meet the
requirements of KRS 65. , as enacted by the 1994
Kentucky General. Assembly. \....

. This ordinan~e~·~'c·::;~~~·~ed under the.: power vested in t~:': ·;,~~\t
city by KRS 82.082 and pursuant to requirements of KRS65.

. SECTION.4. Definitions As used in this ordinance, unless the
context clearly requires a different meaning: .~ ~~~

. :..~.-' "~" ··.·J/,·_· ..~i.·~·;·.:.;·~·.,~.~.\:.·'~!~r·".- ",'.; / .. ~.'~~.,:.:'</" :\,;' ~:'-". . "'•.••~ - ~.., ,/~ -
. (A) '''Business'' mean s r any corporation, partnership, sole·pto--"·:;~.':~;~;

prietorship, firm, enterprise, franchise, association; " -,;--
organization, self-employed individual, holding company,
joint stock company, receiverhsip, trust, profess{ona1
service corporation, or any legal entity through which
business is conducted for profit.

of BARRENRIVER REGIONAL
by this ordinance with,
the,requirements of-the:~

. " " .: .:.:h:~:~~;..;
" ".''#£',J;~;'-: :<, -": ··~;:tr~~

.' .' .,·t/,·,."
."City" refers to the city of Smiths Grove, Kentucky .. ' . ,':q~i·'-:.~;.:;. :::~~~; ;

"City Agency" means' any vbo a r d , commi.s's Lcn , authority:·>r,':~,:.!
. lr 'Y. ~ ,

non-stock corporation, or other entity created, either ... ;~~~:":
individually or joi~tly, by this ci ty. . "::.',;.::::.~~~~?:

.' . '<')"-<':'::'~:':'
."Employee" means any person, whether full.l.time· or part-"":~jft
time, and whether paid or unpaid, who is emp1oyed~by or .
provides service to the city. The term "'employee" shall
no t include any .contrac tor or subcon trac tor or any of. ,'.', .!.:'. .:
their employees.· . -'-\~/·~:::;,~~f.il¥~;

. - , \'1-~-{"''l:'\-.'''~l'1Jrtf,--;'',-.~' ',,". . . :.:.;~~.!..\·~.?,..~.JrJ!~.~

"Immedia te family member It meansr a spouse,' an"unemanc:l.p~ t'~<dri::
child residing Ln: the officer's or employee's household ,:.or

.a person claimed by the officer or employee, or the ~.
officer's or employee's spouse, .as a dependent for tax . ,>-::.
.purposes. . ' .... ····r~>·:,'

,/.: '.":;', ":"': . " '. . " . ::i~}i:?R:;Y§fj~v
"Officer" means any person " whether full- time or part";:;"--:';1~';'
time, and whether paid or unpaid, who is one of the ~~.~,~P~J~

. . . ;.•..·::·i:~...~·., .... ": '. - '.:'~':~~j/''; "~
~ , .1") t~.:rc

(1) The Mayor::,·t.~....'., /',.... .' ,~.,·:v .
'-","'.. ',' '\\i ;.:' ':' ~.:~~~~i;~;~::::~::j;~~~~~..~J~~:':J:;::.~::J" :',:':.. "., .

. . . " .. ' (2).t"- , ,A' ie:g'isl~ t·r~·~:'t'b~:c1;:r~~~ber.·'.:>"
..:.-:'.-.' ':\?:;':'\'.t;~·rr::~t:~'~~~~~;,;;:::J'""".. :,., ...' .

(3) " The" ci ty:;.;tlerk}{/"~:':·':;·,';..··,':.,',,"
....,',.:', "::,:·.\~:~,::~~xJ;~;ti"::·:;\'~}~~W~~~~· )t?\1~~fY;~~;;:/::i':'~.:::;~,~,.:.,"

(4) Any per sorr-who ';'occupies .a nonelec ted
under KRS 83A. 080 .

(B)

.(C)

(D) ,

(E)

.: (F)

(G)

" ;

. ' ';i ,; .

. ·:'~:~·)Ji.;~·;:,>f.~ , ....

. :. -:: ~
t,',

"Board of Ethics" means the city
BOARDof ETHIGS which is vested
the responsibility of enforcing
city's code of ethics~

.~. . .

. .'

(5) A member ofth~ ioverning
who has been appointed to
agency bj the city.", ,

,'" .~.

. ','
.1',.',"



r~:,;:.:r';~';ASTANDARDS,OF CONDUCT .'
SECTION 5. Conflicts of Interest in General. Every Officer
and employee of the city and every city agency shall comply
with the following standards of conduct:

(A) No officer or employee, or any immediate family member
of any officer or employee, shall have interest in a
business or engage in a business, transaction, or activity,
which is in substantial conflict with the proper discharge '

'of the officer's or~employee's public duties.

(B) .No officer or employee shall intentionally use or attempt
to use his or her official position with the city to secure
unwarranted privileges or advantages for himself or herself

,or others.

(C) No officer or e~ployee shall intentionally take or refrain
from taking any discretionary action, or agree to take or
refrain from taking any discretionary' action or induce or
attempt to induce any other officer or employee to take
or refrain from taking any discretionary aciton, on any
matter before the city in order to obtain a financial benefit

'for any of the following:

(1) The officer or employee.

(3) An outside employer.
•...:..• r .•.

.l,'~ ,

(2) An emmediate family member.

(4) 'Any business in which the officer or employee, or
any immediate family member has a financial interest.

(5) Any business with which the officer or employee or
any immediate family member 'is negotiating or seeking

,prospective employment or other business or professional
relationship.

(D) No officer or employee shall be deemed in violation of any
provision in this section if, by reason of the of f icer 's or
employees participation, vote, decision, action or inaction
no financial benefit accrues to the officer or employee, an
·immediate family member, an outside employer, or a business
as defined by subsection-(C) (4) and (C) (5) of this section,

'as a member of any business, ocCupation, profession, or
other group, to any greater extent than any gain could

,reasonably expect to accrue to any other member of the
business, occupation, profession, or other group.

(E) Every officer or employee who has a prohibited financial
interest which the officer or employee believes or has
reason to believe may be affected by his or her participation,
vQte, decision or other action taken within the scope of
his or her public duties shall disclose the precise nature
and value of interest, in writing, to the governing body of
the city or_city agency served by the officer or employee,
and the disclosure shall be entered on the official record
of the proceedings of the governing body. The officer or
employee shall refrain from taking any action whth respect
to the matter that: is' the subject of disclosure.



SECTION 6 .• Conflicts of Interest in COrttracts

(A) No officer or employee of the city or any agency shall directly
or through others undertake, execute, hold or enjoy, in whole'or
in part, any contract made, entered into, awarded, or granted
bY,the city or a city agency, except as follows:

(1) 'I'her.p rohLbi t.Lon in subsection (A) of this section shall
not apply to contracts entered into before the elected
official filed as a candidate for a city office, before
an appointed officer as appointed to a city agency office,

.or before an appointment officer as appointed to a city
agency office, or before an employee was hired by the
city or a city agency. However, if any contract entered
into by the city, or was hired as an employee, is
renewable after he or she becomes a candidate, assumes
the appointed office, or is hired as an employee, then
the prohibition is subsection (A) of this section shall

,apply to the renewal of the contract.
(2) The p~ohibition in subsection (A) of this section shall

not apply if the contract es awarded after public notice
and competitive bidding, unless the officer or employeee
is authorized to participate in establ~shing the contract
specifications awarding the contract, or managing contract
performance after the contract is awarded. If the officer
or employee has any of the authorities set forth in the
preceding sentence, then the officer~or employee shall have

.no interest in the contact, unless~the~requirements set forth
in subpart (3) below are satisfied. ' .

(3) The prohibi t Lo'n of subsection (A) of this section shall not
apply in any case where the following requirements are

" satisfied:

(a) The specific nature .of the contract transactionand':~
the nature of the officer's or employee's interest
in the contract are publicly disclosed at a meeting
of the governing body of the city or city agency.

(b) The disclosure is made apart of the officia~ recotd
of the governing body of the city or city agency
before the contract is executed.

(c) A finding is made by the governing body of the city
or city agency that the contract with the officer or
employee is in the best interests of the public and
and the· city agency because of price, limited supply,
or other specific reasons .

. -. . ..'"~... " ~..••..: .

(d) A finding' is·ma~e~a part of the official record, of
the governing body of the city or city agency before
the contract is executed.

~". ".'

.,:.J "

",; l~':', ' "



(B) Any violation of this section shall constitute a Class A
misdemeanor, and upon conviction, the court may void any
contract entered into as violation of this section.
Additionally, a violation of this section shall be grounds
for removal from office or .employment with the city in
accordance with any applicable provisions of state law and
ordinances, rules or regulations of the city.

SECTION 7. Receipt of Gifts ...No. officer or ·employee of the city
or any city agency shall directly, or indireetly through any other
person or business, solicit or accept any gift having a fair market
value of more than one hundred dollars ($100), whether in the form
of money, service, loan, travel, entertainment, hospitality, thing
or promise, or any. other form, under circums tances in which it could
reasonably be inferred that the gift was intended to influence, or
could reasonably be expected to influence the 'officer or employee
in the,performance of his or her public duties.

SECTION 8. Use of PropertYi Equipment, and Personnel.

(A), No officer or meployee of the city ~hall use or permitt
.the use of any city time, funds,~personnel, equipment, or
other personal or real property for the use of any person
unless: .

.... '"

(1) The use is specifically authorized by a.stated city
policty.

.,
"~'-~'

:..

(2) The use is available to the general public, and
then only to the extent and upon the terms that
such use is available to the general public.

SECTION 9. Representation of Interests Bef'6re City Government.

(A) No officer or employee of the city or any city agency
shall represent any person or business, other that the
city, in connection with any cause, proceeding, application
or other matter pending before the city or city agency.

, "

(B) Nothing in this section shall prohibit an employee from
representing another employee or employees where the
representation is within the context of official labor
union or similar representationalresponsibilitie~.

(C) Nothing in this section shall prohibit any officer or
employee from represertting himSelf or herself in matters
concerning his orher.o~n inte~est.

(D) No elected officer shall be prohibited by this section
from making any inquiry for information on behalf of a
constituent, if no compensation".reward or other thing of
value is promised to, given to, or accepted by the officer,
whether directly or indirectly, in return for the inquiry.

SECTION 10. Misuse of Confidential,Information~ No officer or·
employee of the city or any city agency shall intentionally use:or
disclose information acquired in the course of his or her official

• .; .,:··:.:",t:~~.1-·
. ,,::~..•. }:,;:., ..... .,',



duties, ~f the primary purpose of the use or· disclosure is to
further his or her ..personal financial interest or that of another
person or business. Information shall be deemed confidential, if .
it is not usbject to disclosure pursuant to the Kentucky Open Records
Act, KRS 61,872 to 61.884, at the time of its use or disclosure.

SECTION...ll. Pos t-Employment Res tric tion. No officer or employee
of the city or any city agency shall appear or practice before the
city or any city agency with respect to any matter'on'7~hich the
officer or employee personally worked while in the service of the
city or ·city agency for a period of one (1) year after the termination
,of the officer's or employee's service with the city or city agency.

SECTION.12. Who must File. The following classes of officers of
the city and city agencies shallf~lean annual statement of financial
interests with the BARREN RIVER REGIONAL BOARD OF ETHICS:

(A), Elected city o~ficials.

SECTION:13. When to File Statements, Amended. Statements;
'f,:

(A) Pursuant to the Memorandum of Agreement between the city
and the BARREN RIVER AREA DEVELOPMENT, the initial
statements of financial interests requ~red' by this section
shall be filed with the BARREN RIVER BOARD OF ETHICS, c/o
Barren River Area Development District Records Administrator
no later than 3:00 p.m. March 1, 1995. All subsequent
statements of financial interest shall be filed no later
than 3 p.m. on March 1 each year, provided that: .,

(1) An officer or employee newly required to fill an
office ot position with~the c~ty' or city agency.
shall file his or her initial statement no later
than thirty (30) days after the date of appointment.

-c .. ';'

(2) A candidate for ci ty office shall file his or her
initial statement no later than thirty (30) days
after the date on which the person becomes a candi-
date for elec~ed city office

(B) The Barren River Regional Board of Ethics may gran t , a
reasonable extension of time for filing a statement of
financial interests for good cause shown.

(C) In the event there is a material. .change as defined' in the; .
ordinance, in any information in" a.financial statement,
that has been filed with the Board, the officer or employee
shall, no later thart thirty (30) days after amended
statement with the Board.

SECTION14~ Form of Statement of Financial Interests.

The statement of financial intere-sts shall be file.d on a form
prescribed by the BARREN RIVER BOARD"OF ETHICS. The Board shall
deliver to the city a copy of the form £or each officer and employee
required .to file the statement, no later than February 15 ~f each
year. The failure to deliver the form shall not relieve the officer
or employee of the obligation to file the statement.

. "~.',; .r...~.,.i·.l~.~.·~.:..:.·:~.',-~.:.~.~.i:!.;:.' • ~';~~~:, . :-- -". -o.N:- _ ~~~-
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SECTION 15. Control and Maintenance of the Statement

(A). The BARREN RIVER REGIONAL BOARD OF ETHICS shall be the
"official custodian" of the financial statements. The
statements of financial interest shall be maintained by
the Board, or the Records Administrator designed by
the Board as "custodian" of public documents, available
for public inspection immediately upon filing.

(B) A statement of financial interests shall be retained by
the Board, or the "custodian", for a period of five (5)
years after filing, provided that:

(1) Upon the expiration of three (3) years after a
person ceases to be an officer or employee of the city

cor city agency, the Board shall cause to be destroyed
any statement of financial interests or copies of those
statements fil~d by the person.

(2) Upon the expiration of three (3) years after any
election at which a condidate for elected city office was
not elected or nominated, the Board shall cause to be
destroyed any statements of financial 'interests or copies

• \ of those statements filed by the person.

SECTION 16. Contents of the Financial Interests Statement.

(A) The statement of financial interests shall include the
following information of the preceding calendar year.

(1) The name, durrent business address, business telephone
number, and home address of the filer. .~: .

(2) The title of the file's -office, office sought or-'~1W;:-:'
position ·of employment. ,2/

',~~.;,~t.·.\.~ ,..
(3) The' occupa tion of -t he :'filer and the filer's spouse.

(4) Information that identifies each source of income
of the filer and the filer's immediate family memb~rs
exceeding five thousand dollars ($5,000) during the
preceding calendar year, and the nature of the"income
(e.g., salary, commission, dividends, retirement fund

~. distribution, etc).
(5) The name and address of any business located within
the state in which the file or any member of the filer's
immediate family had at any time during the preceding
calendar year.

'," .

(B) Nothing in this section shall be construed to require any
officer or employee t~ disclose any specific dollar amounts
nor the names of individual clients or customers of
businesses listed as sources of income.

" .. , .
.~.



SECTION 17. Noncompliance With Filing Requirements

(A~ ·The BARREN RIVER BOARD OF ETHIOS, or the Records Admin-
istrator, Shall notify by certified mail each person
required to file a statement of financial interests who
who fails to file the statement by the due date,files
an incomplete statement, or files a statement in a form
other than prescribed by the Board. The notice shall
specify the type of failure 0'!1: delinquency, shall establish
a date by which the f~ilure or delinquency shall be
remedied, and shall advise the person of the penalties
for a violation.

(B) Any person who fails or refuses ,to file the statement or
who fails or refuses to remedy a deficiency in the filing
identified in the notice unde~ subsection (A) within the
time peroid established in the notice shall be guilty of
a civil offense and shall be subject to civil fine'imposed
by the Board in the amount not to exceed twenty-five dollars
($25) per day, up to a maximum total civil fine of five
hundred dollars ($500). Any civil fine imposed by the
Board under this section may be recovered by the Board in
a civil action in the nature of a debt if the offender
fails or refuses to pay the penalty within a perscribed
time.

('C) Any person who intentionally .filesa, sta tement "of financial
interests which he or she knows to cbntain false information
or intentionally omits required information shall be guilty
of a Class A misdemeanor.

NEPOTISM

SECTION 18. Nepotism Prohibited

(A) No officer or employee of the city,·or a city agency
.shall advocate, recommend or cause the :

;':i~~;'~:\
.,.:;"-
-·';1.··•.
t":(.;:::

(1) employment;

(2) appointment:

(3)

(4)
promotion:
advancement of a immediate family member to·an
office or positio~ of employment with the city
or a city agency.

(B) No office or employee of the city. or a city agency shall
supervise or manage the work'of~an immediate family member.

~,l;':;



(C) No officer or employee shall participate in any action ~~
relating to the employment or discipline of an immediate
family member, except that this prohibition shall not
prevent an elected or appointed official from voting on .
or participating in the development of a budget which
includes:' compensation for a family member, provided that
that the immediate family member is included only as a
member of a class of persons or ..a group, and the immediatew
family member benefits to no greater extent than any other
similarly situated member 6f the class or group .

.;,

(D) The prohibition in this section shall. not apply to any
relationship or situation that would violate the prohibition
but which existed prior to January 1, 1995.

ENFORCEMENT

SECTION 19. Board of Ethics
(A) Pursuant to the Memorandum of Agreement setting forth

the BARREN RIVER REGIONAL BOARD OF ETHICS, all authority
for the establishment of procedures for formation and
maintenance of the BARREN RIVER BOARD OF ETHICS appropriate
thereto are hereby delegated provided~

(1) that the Board shall comply with all terms and
conditions as set forth in the.Act establishing a Code
of Ethics for cities,

(2) that any hearings or related procedures shall comply
with the Kentqcky Rules of Civil~Procedure and the
Kentucky Rules of Evidence,

(3) that any regulations ~dopted by the Board of
governing its procedures shall be consistent with ~he
Kentucky Open Records Law and,

(4) that the city shall bear its·.proportionate shate
of any costs for investigations, hearings, preparation
of findings, and the issuance of any advisory opinions
byut he Board.

(5) That no member 'of the REGIONAL BOARD OF ETHICS,"
shall hold a position in any local government or be
subject to the terms of this ordinance.
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SECTION 20. Reprisals Against Persons Disclosing Violations
Prohibited.

(A) No officer or employee of the city or any city agency
shall subject to reprisal, or directly or indirectly use, or
threaten to use, any official authority or influence in any
manner whatsoever which tends to discourage, restrain, deter
prevent, interfere with, coerce, or discriminate against any
person who in good faith .reports, discloses, divulges, or
otherwise brings to the attention of the BARREN RIVER REGIONAL
BOARD OF ETHICS dr any other agency or official of the City or
the Commonwealth any facts or information relative to an actual
or suspected violation of this ordinance.

<i

(B) This secitonshall not be construed as:

(1) Prohibiting disciplinary or punitive action if an
officer or employee of the city or any city agency
d Ls.c Lo s.e'sinformation which he or she knows:

(a) To be false .or which he or she discloses
with recklessrdisregard for its truth or
falsity.

,.. .

(b) To be exempt from required disclosure under
the provisions of the Kentucky Open Records
Act, KRS 61.870 .to 61.884.

(c) Is confidential under any other provision
of law. . '.
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(A) Except when another penalty is specifically set forth in ,c

this ordinance, any officer or employee of the city or any city
agency who is found by the BARREN RIV.ER BOARD OF ETHICS to have
violated any provision of this ordinance shall be seemed guilty
of a civil offense and may be subject to a civil fine imposed
by the Board!of;Ethics not to exceed/one thousand dollars ($1000)
which may be recovered by the city in a civil aciton if the
nature of debt if~the-6fferlder fails to pay the penalty within'
a prescribed period of time. ..

SECTION 21. .Pe na LtLe s

(B) In addition to all other penaliti~s which may be imposed
under the ordinan~e, any offi~er or employee of the city or
any city agency who is fourid by the Board of Ethits' to have
violated any provision of this ordinance shall forfeit to the
city or the city agency an amount equal to the economic benefit
or gain which the officer or employee determin~d by the Board
to have realized as a.result (of the, violation. The amount of
any forfeiture: may be recovered by the city on a civil aciton
in the nature of debt, if tha offender fails to pay the'amount
o~ the forfeiture within a prescribed period of time.
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(C)".~.~:rn addition to all other penal ties which may. be imposed'
under this ordinance, a finding by the Board of Ethics that an
officer or,employee of the city or 'any city agency is guilty of
a violation of this ordinance shall be dufficient cause of removal,
suspension, demotion, or other disciplinary 'a~tion by the
executive authority of the city or ,city agency, or by any other
officer or agency having the power of removal or discipline.
Any action to remove or discipline ~ny officer or employee for
a violation of this ordinance shallJbe taken in accordance, with
all appLicable.~aws of. the Commonwealth.

SECTION 22.. Severability .','.. :.,

If any provision of this ordinance iideemed by a court of
competent jurisdiction to be unenforceable or unconstitutional,
the remaining provision of this "ordinance shall continue in full
force and effect.

. ' '~;." "". ;

SECTION 23 .. Conflicting Ordinan~es R~pealed.

All other ordinances and parts of ordinan~es in conflict with
this ordinance are hereby repealed to the extent of conflict.

SECTION 24 .. Effective Date. ~:?~!:':~;
This ordinance shall take .full.force and effect.:i~mediately on j:

publication as required by KRS ;83A.060.

";:r':

Given .first reading on the 28th day of November ,1994.

Given second reading and duly enacted by the legislative body
of the city of Smiths Grove, Kentucky, on the 29th day of
November ,. ,1994.
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